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: Background & Motivations /‘

* Higher education (HE) has the potential to improve the lives of the disadvantaged
by enhancing social mobility (Vignoles and Murray, 2016).

* Key reformers: Wilhelm von Humboldt (1810); Cardinal John Henry Newman (1852)

* 605,100 international students (UK Parliament) ewwson
* A single cohort of international students contributes £25.9 billion net.

BELONGING
EQUITY DIVERSITY

* The 1963 Lord Robbins report
* The 1997 Lord Dearing Report
* The 2021 Sewell report: Commission on Race and Ethnic Disparities

* Substantial inequalities still persist throughout the student lifecycle
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Presenter Notes
Presentation Notes
Sure, here is a possible structure for your presentation on the experience of black international students in the UK higher education sector:
Introduction: Start by introducing the topic and explaining why it is important. You could begin with a personal anecdote or a statistic that highlights the challenges faced by black international students in the UK.
Background: Provide some context and background information on the UK higher education sector, including the demographics of the student population and any relevant policies or initiatives related to diversity and inclusion.
Challenges faced by black international students: Outline the key challenges faced by black international students in the UK, drawing on research and anecdotal evidence. This could include issues such as racism and discrimination, financial difficulties, cultural adjustment, and mental health.
Support and resources: Discuss the resources and support available to black international students in the UK, both at the institutional level and through external organizations. This could include academic and financial support, counseling services, and diversity and inclusion initiatives.
Success stories: Share some examples of black international students who have succeeded in the UK higher education sector despite the challenges they faced. This could be an opportunity to highlight the resilience and determination of these students, and to showcase the positive impact that international students can have on the UK higher education sector.
Conclusion: Summarize the key points of your presentation and reiterate the importance of addressing the challenges faced by black international students in the UK higher education sector. You could also offer some recommendations for how universities and policymakers could better support these students in the future.
�


According to the 2021 Census, the total population of England and Wales was 59.6 million, and 81.7% of the
population was white.

2011 @ 2021

Asian, Asian_British or
Asian Welsh 9.3% (5.5 million)

Black, Black British,
Black Welsh, Caribbean

or African 4.0% (2.4 million)

. . . 2.2% (1.2 million)
lixed or Multiple ethnic
groups 2.9% (1.7 million)

1.0% (564,000)

Other ethnic group 2.1% (1.3 million)
. 0 .

0% 2% 4% 6% 8% 10%
Percentage of usual residents

Fig 1. Source: Office for National Statistics — Census 2021
Ethnic group distribution (high-level categories), 2011 and 2021, England and Wales




A timeline showing African descent migration to Britain

Inspired from the work of historian David Olusoga

African m Britain during the
Roman time (3" century)
v

African descent brought to African descent migrating to Britain as
Britain during WWI (1914 — Refugees, Asylum seekers, students
1918) & WWIL (1939 - 1945), (from 1970’s — Present)

. .- . . . Winner of the PEN Hessell-Tiltman Prize
African brought to Britain Empire Windrush: African David |USOQa
during the Transatlantic slave descent brought to Britain from L2 T
trade (16% — 19* Century). the West Indies (1948 - 1973) W G

. . Fig. 2 A timeline showing African descent migration to Britain
AD 193, Lucius Septimius Severus (Seuwou & Ajani, 2022)

28 University of A Forgotten History~

Northampton Copyright © 2023 Dr Patrice Seuwou Updated with a new chapter



Teaching Boot and Shoe students Technical drawing Senior Typing Class, 1960 Students relaxing by the Brampton
Northampton College of Technology c.1950' Northampton School of Art 1959 Morthampton College of Technology Building, School of Health 1592

CHANGING]L w1 UB B BZ\ Bl 3l [ DAY

Within the last ten years, we’ve seen...
* Increasing competition

Once upon a time the * A growing number Black students on
University would have served campus coming from London

the county

of Northamptonshire’s needs....

Our UK domiciled FT undergraduate students identify ethnically as 55% white, 28.7% Black and Black British, 7.3%
Asian and Asian British, 6.3% identify as other ethnicities or as being of mixed ethnicity, and the ethnic identity of

vo 2.3% is unknown.
University of
Northampton Copyright © 2023 Dr Patrice Seuwou



Key Research Obijectives

* The main objectives of this investigations are as follows:

1. To identify the challenges faced as foreign Black students in higher
education, including racism and other forms of discrimination.

2. To examine students’ potential experiences of educational, cultural
adjustments (“Third culture identity”) and transitioning while pursuing their
studies in higher education

3. To explore their strategies for coping with the challenges in Higher
Education
4, To make policy recommendations, at the micro, meso and macro levels,

on how to effectively achieve the objectives of WP in UK HEI for students of
African descent and GEM community in general.

Jamaican-born British Marxist sociologist,
cultural theorist and political activist



https://en.wikipedia.org/wiki/Stuart_Hall_(cultural_theorist)

Methodology Overview /‘

- Interpretative Phenomenological Analysis (IPA)

and the meaning of that experience as expressed by the individual in
his or her own terms, without any pre-defined cateqgories (Smith,
Flowers and Larkin, 2009). — Borfowed from Psychology

« Ontological position: Social Constructivism
- Epistemological position: Interpretivism
- Qualitative

- Sample Selection
 Purposive: International Black students (Post 92 University)
« Homogenous - sharing similar characteristics
« Size - 7 participants: data collection

 Data Collection Method

 In-depth interviews with participants at all level (Undergraduate &
Postgraduate level)

 Ethical issues

Edmund Husserl / Martin Heidegger




Theoretical Framework /‘

Structural and Historical

Discrimination

Representation and
Role models

Intersectionality

Prejudice

Post-colonialism

Racism
Microaggressions
Stereotype Threat Critical
Race
c ’ Theory
ommunity ( CRT)
Privilege
Unconscious Bias Power

Opportunity

a cross-disciplinary intellectual
and social movement of civil-
rights scholars and activists who
seek to examine the intersection
of race, society, and law

Fig. 3 An Illustration of the key building blocks of the Critical Race Theory

Adapted from Adrienne et al, 2017)

Structural Functionalism theory

Critical race Theory




Imperialism and Colonialism
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* Imperialism/Colonialism: a policy of conquering and ruling other lands

* |t existed from the very beginning of mankind’s history

* From 1870, the industrial powers carried out an astonishing expansion, building up worldwide empires
* Conference of Berlin in 1884

vo
University of
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Challenges Faced by Black Students in HE

" Financial difficulties
® Deficit model
= Cultural adjustment

= Different education systems and assessment standards for international
students

= Accommodation living black

= Academic misconduct offences
= Access to university services

" Mental health issues

® Racism and discrimination

vo '
University of

Northampton Copyright © 2023 Dr Patrice Seuwou

(1:36 mins)
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Presentation Notes
Yale Study Shows Pre-School Teachers Single Out Black Boys The Most!
https://www.youtube.com/watch?v=1sYVSnrUGqk



The experiences of black international students in the UK higher education sector can vary widely depending on a number of factors, including their country of origin, the specific institution they attend, and their individual circumstances.
However, research has shown that black international students in the UK often face a range of challenges and obstacles that can make their experience more difficult than that of their white counterparts. Some of the key issues that have been identified include:
Racism and discrimination: Black international students in the UK can face racism and discrimination both on and off campus. This can take the form of microaggressions, stereotyping, and exclusion from social and academic opportunities.
Financial difficulties: Many black international students come from countries with weaker economies, and as a result, they may struggle to afford the high costs of UK higher education. This can lead to stress and anxiety, as well as limited access to resources and support.
Cultural adjustment: Moving to a new country can be challenging, and black international students may face particular difficulties in adjusting to the cultural norms and expectations of the UK. This can include language barriers, differences in academic styles, and cultural differences around socializing and networking.
Mental health issues: Black international students may be at higher risk of mental health issues, including anxiety and depression, due to the stress and isolation that can come with studying in a new country.
To address these challenges and support black international students, UK universities may offer a range of resources and programs, such as academic and financial support, counseling services, and diversity and inclusion initiatives. However, more needs to be done to ensure that black international students can fully participate in and benefit from higher education in the UK.
�

https://www.youtube.com/watch?v=1sYVSnrUGqk

Discrimination, racism and Self-doubt

* Black students continuously experience, fight against and bear emotional
scars from racism, which can lead to increased anxiety and poor mental
health outcomes.

* Less favourable treatment due to ethnicity
* No perception of overt racism (note of caution)

* Modification of personal behaviour to ‘fit’ in

* White students or staffs talking over you.

* Code-switching

m Subconscious racial bias in children (3.54 mins)
University of

Northampton Copyright © 2023 Dr Patrice Seuwou
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Presentation Notes
https://www.youtube.com/watch?v=nFbvBJULVnc


https://www.youtube.com/watch?v=nFbvBJULVnc

Colourism - Tribalism

Prejudice or discrimination against individuals with a dark skin
tone, typically among people of the same ethnic or racial group.

vo
University of
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_PAGE14 __________//

Decolonisation /Internationalisation

of Curriculum

* Decolonizing goes beyond just
changing the content of university
curricula. It’'s about adding voices
in a way that connects to existing
debates.

* Have marginalised voices been
erased or hidden in plain sight?

In March 2016, students at Oxford University called for the removal of a
statue of Cecil Rhodes and for education to be decolonised.

vo
University of
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Presentation Notes
In March 2016, students at Oxford University called for the removal of a statue of Cecil Rhodes and for education to be decolonised.


Black People Representation in the Media

vo
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Drug Dealer
Criminals


Met has ‘nowhere to hide’ after damning Casey

report, say campaigners

20 March 2023

| » Dame Louise Casey’s 300-page report found institutional
misogyny, racism and homophobia persists within Britain’s biggest
police force.

* The report was commissioned by the Met in the wake of the
kidnap, rape and murder of Sarah Everard by the serving police
officer Wayne Couzens.

* Andrea Simon, director of the End Violence Against Women
) - Codlition, said: “This damning report leaves the Met nowhere to
OLou\seCaseyamvmgatQueemELizabethIIConfe;enceCentrefortheprebrleﬁnofher hide When it COmeS TO ll.he depth Of iTS prOblemS With iﬂSﬁTUﬁthl
review on 20 March. Photograph: WPA/Getty Images misogyny, rqcism Gnd homophobiq.

& * “There is however a long history of such revelations about the
Met — including on undercover policing stretching back to the
1980s and beyond, to the findings of the Macpherson report,
and numerous police inspectorate reports since — we demand
that today’s report finally initiates a tangible shift in the
operation of policing in the UK. If not now, then when and at
what cost2”

vo
University of
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Presentation Notes
https://www.theguardian.com/uk-news/2023/mar/21/met-police-damning-casey-report-campaigners-misogyny-racism-homophobia

https://www.theguardian.com/commentisfree/2015/aug/07/stop-and-search-uk-rural-black-people-police
New figures show that in some rural areas black people are up to 17.5 times more likely to be stopped by the police than white people. 

https://www.theguardian.com/uk-news/sarah-everard
https://www.theguardian.com/uk-news/2019/feb/22/macpherson-report-what-was-it-and-what-impact-did-it-have

? White Privilege - White I'ragility

Make the uncomfortable comfortable

!\Ha\]ijng W/hitjej Ifjij\I/ileengej INTERNATIONAL BESTSELLER

doesn’'t mean that your .
B WH i TF

life isn’t difficult; it

jmpw means that your I‘ v g ER‘APH.“T‘
skin color isn‘t one of l Jbtieolis'
the thﬂlﬂng contribut j SJ WHLTI’:V:[:THEA?EGPLLO'
to your life difficulties” . suciely ik siTRAEIS

KALWANT BHOPAL

Shola M Richards,

Workplace Civility Activist P

RGBIN DIANGELD

White Fragility Why It's So Hard for White People to Talk About Racism: Difficult Conversations

vo Privilege isn't about what you have gone through, it's about what you haven’t had to go through
niversity o
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Presentation Notes
The White privilege: is the societal privilege that benefits white people over non-white people in some societies. In the order words, the privilege of living in a society without experiencing the disadvantages of being a person of colour



* Black students find it difficult to relate to the large proportion of course
content and references used on some programmes.

* Students sighted examples of what they considered as intentional and
unintentional ‘microaggressions’ prior to coming to university and during
their time at the university.

* A noticeable lack of Black staff representation in most departments

* Academic support services not diverse in staff, however, very helpful to
those who see them.

* Links between family responsibilities, socio-economic background and
effects of commuting on attainment

—



The Impact Of Racism
On Mental Health:

Feeling disconnected / lonely Increase risk of

_ . depression and anxiety
Second-guessing things
Trauma
(both from the present and
triggering past instances /
generational trauma)

Decreased hope
(in the future, justice,
the government etc.)

Increased Existential
"Survival Mode" questioning

"How can the world
Decreased trust be so cruel?"

Worry Feelings of powerlessness Panic
(You can do the right thing and still
end up with a horrific outcome)

#BlackLivesMatter

@RealDepressionProject :

vo
University of

IF WE WANT

i

Al
MEMW

Northampton Copyright © 2023 Dr Patrice Seuwou

WE NE

i A

-~
3
[
3

ASS INCARCLRATIBN

|
:

ED To

PG LI

b >
-

genied A




Quotes from students (1)

“I live in London with my family, and then | commute when I have class. | cannot afford to rent
by myself in this town. | can save on my rent. London is about [...] from here, so it is not too
far. | really appreciate spending time with my family and taking care of my younger sister. My
mum is a single mum you know. [...] It can be sometimes challenging to be on time due to
train delay. Sometimes the lecturer will not let us in the class when we are late. | sometimes
have to leave early to catch my train back to London [...]” ~ Black Caribbean female - Lia

Aggressive Stigma; the black angry girl: | don’t think | come across threatening, | don'’t think |
ever show that kind of attitude, but obviously a lot of stigmas around black people is that they
are aggressive and we will lash out. So, | got excluded for three days. It was internal exclusion
but | had to be chaperoned around all day and the other student wasn’t black but she was
actually the person who would ‘bullying me’ so | was the victim! Black Caribbean female- Fanta

University of
Northampton Copyright © 2023 Dr Patrice Seuwou




Quotes from students (2)

In all the lectures | have attended during my master, all case studies my teachers have

used are always related to UK or US, we come in here, spending a lot of money for our
education, we only study white people stuff you know [...] some of us want to go back and
many of the things we have learned here sometimes do not have any direct relevance to

the situation in Africa. | know the lecturers work very hard, but it would be great if they could
go that extra mile and come up with scenario that we as African can also relate to. -Male

African — Nigeria - Augustin

| may be wrong but there is this way that | feel that maybe when you are trying to put
forward any idea, unless you are assertive and you [...] this concern know that, to know
what you are saying, there’s always this tendency of trying to maybe side-line you as
probably maybe, ‘This person is from Nigeria, this person is not really from this country’.

Or, ‘This person, the first language is not English’, so they may not really want to take on
your idea, even when you know what you are saying, unless you are ready to assert

yourself and say no. Even though English is not my first language, | know what I’m saying;
I’'m intelligent, yes, so | can think critically and | can express myself. ~ Black African Female,
doctoral student Debbie

vo
University of
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Socio-cultural needs unmet /‘

Participants identified barriers that they believed impacted upon their
ability to engage fully with the rigours of university study

All three barriers or factors can be explained through relatedness and
autonomy.

1. Experiencing dissatisfaction with the module and course content,

2. Having caring responsibilities Engaging in part-time employment.

3. The mainstream media narratives

Links between family responsibilities, socio-
economic background (“black tax”)

vo
University of
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Effect of long Commuting

> Lack of accommodation locally
- Cost of accommodation

- Need to live with family member

— Care responsibilities

* Tardiness

Long commuting

* Tiredness

[> * Uncovered syllabus [>

* Cost of transport
* Issues with timetable

Fig. 4 Effect of long Commuting

Poor academic performance
and Dropout
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Challenges experienced by
international students of
African descent in Higher
Education

Psycho cultural

Anxieties and excitement upon
first armiving in the UK

Language and communication
difficulties

Dietetic constraints

Religious constraints

— Learning and Assessment

Financial Constrainis

— Different learning environment

University fees

Cultural shock - discrimination

Weather

Wotion of time

Loneliness (missing home)

Entertainment

Different assessment regime Transport
— Mot passing on first attempt Employment
— Issues of academic misconduct Accommodation
Living cost

Fig. 5 Challenges facing Black international students




Unemployment rate by ethnic background: UK, 2008-2022

People aged 16+, not seasonally adjusted

Job Applicants With ‘Black Names’ Still Less
Likely to Get Interviews

Employers aren’t treating identical resumes equally, new research finds.

16%
14%
12%
10%
8%
6%
4%
2%

0%
2008

2010

2012

2014

White

2016 2018 2020

Source: ONS, UK labour market, August 2022

University of
Northampton

Copyright © 2023 Dr Patrice Seuwou

Ethnic minorities

2022

According to Diversity UK, the
employment rate for ethnic
minorities is only

62.8% compared with an
employment rate for White workers
of 75.6% — a gap of

over 12 percentage points.
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Coping strategies for

international students of

African descent in Higher
Education

Managing personal and
cultural challenges

Striving for educational
SUCCess

Adjusting to UK living

Overcoming financial
constraints

Adapting to new learning
environment

Developing communication
competences

Hunting for part-time
employment

Mastering assessment regime

Finding shared accommodation

Managing religious needs

Managing dietetic needs

Dealing with failure and

rematning focussed on ultimate
zoal

Getting support from the
university academic team and
professional services

Fig 7. Coping strategies for international students.




Theoretical Framework for Resilience

Community

Cultural Wealth

Fig 8. A model of community cultural wealth.

Social Capital
Cultural Capital

Economic Capital
Pierre Bourdieu - Yosso Symbolic Capital

Habitus — Field — Cabpital



Presenter Notes
Presentation Notes
What are the various forms of capital they bring to the university?
 
Familial capital: The social and personal human resources students have in their precollege. environment, drawn from their extended familial and community networks, 
Resistant capital: These are skills students develop while being part of a community that actively challenges inequality and oppression. 
Aspirational capital: The “hopes and dreams” students have. 
Linguistic capital: Describing the different language resources available to a single student and the values associated with each resource.
Social capital: The networks of relationships among people who live and work in a particular society, enabling that society to function effectively. 
Navigational capital: These are skills developed by moving through institutions that are built for a mainstream societal type that is different from one's own. 
Perspective capital: The ability to see the world from a perspective not easily observable by the dominant groups.
The nature of third cultural identity: A cultural identity exhibited by students who were raised in a culture other than their parents' or the culture of their country of nationality, and also live in a different environment during a significant part of their child development years.



Success Stories

Professor Charles Egbu

Prof. Michael Opoku Agyeman

Vice-Chancellor of Leeds Trinity University Professor of Computer Engineering in the
Nigeria Technology (UON) - Ghana

vo
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Baroness Patricia Scotland: Baroness Scotland is a lawyer and politician who was born in Dominica. She moved to the UK in 1971 to study law at the University of London. She went on to become the first black woman to be appointed as Queen's Counsel in 1991 and was later appointed as the Attorney General for England and Wales in 2007.
Trevor McDonald: Trevor McDonald is a journalist and broadcaster who was born in Trinidad and Tobago. He moved to the UK in 1969 to study at the London School of Economics. He went on to become a newsreader and presenter for ITN, where he became the first black news anchor in the UK. He was later awarded a knighthood for his services to broadcasting.
Graca Machel: Graca Machel is a politician and humanitarian who was born in Mozambique. She moved to the UK in 1973 to study at the University of Manchester. She later became the Minister for Education and Culture in Mozambique and served as the First Lady of both Mozambique and South Africa. She is also the founder of the Graca Machel Trust, which focuses on advocating for the rights of women and children in Africa.
Regenerate response
�

https://www.leedstrinity.ac.uk/about/leadership-and-governance/vice-chancellor/

First they came ...

* First, they came for the Communists * Then they came for the Muslim people
And | did not speak out And | did not speak out
Because | was not a Communist Because | was not a Muslim person

* Then they came for the Socialists * Then they came for the Disable
And | did not speak out And | did not speak out
Because | was not a Socialist Because | was not a Disable

* Then they came for the trade * Then they came for the Black people
unionists And | did not speak out
And | did not speak out Because | was not a Black person
Because | was not a trade unionist * Then they came for me

* Then they came for the Jews And there was no one left
And | did not speak out To speak out for me

Because | was not a Jew

KB university of  Inspired by a 1946 post-war confessional prose by the German Lutheran pastor Martin Nieméller

Northampton
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Presentation Notes
"First they came …" is the poetic form of a 1946 post-war confessional prose by the German Lutheran pastor Martin Niemöller (1892–1984).

https://en.wikipedia.org/wiki/Post-war
https://en.wikipedia.org/wiki/Prose
https://en.wikipedia.org/wiki/Lutheranism
https://en.wikipedia.org/wiki/Martin_Niem%C3%B6ller

Higher ocp o . oy
Education of Black Students within UK Universities

D“'IE Times Ten Actions to improve the Experiences

Dealing with classroom and accommodation segregation
. Increase the number of Black staff members and role models on campus
. Decolonise your curriculum
. Create a system for reporting discriminatory and racist behaviour
. Work towards achieving a Race Equality Charter award

. Develop a support scheme for international students
. Promote difficult conversations at all levels

1.

2

3

4

5

6. Provide funding for race-related research
/

8

Q. Implement reciprocal mentoring schemes

]

0. Celebrate diversity

vo
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Northampton Copyright © 2023 Dr Patrice Seuwou



Presenter Notes
Presentation Notes
https://www.timeshighereducation.com/campus/ten-actions-improve-experiences-black-students-within-uk-universities



Higher o
Education Black Students’ Belonging

D“'I[ Times  Ten Actions Lecturers can take to boost

1. Educate yourselves on race-related issues, history and culture
2. Make an effort to pronounce black students’ names

3. Engage in difficult conversations with black students about life experiences and
belonging

4. Dispute the idea that black students are a monolithic group
5. Promote inter-racial dialogue in student groups

2L
6. Provide informal settings where black students can exchange ideas p‘

/. Do not view black students as having a deficit

8. Identify and develop each student’s gifts and potential, regardless of race or
background

Q. Consider anonymous marking

10. Ensure your curricula are inclusive and represent black experiences positively

vo
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https://www.timeshighereducation.com/campus/ten-actions-lecturers-can-take-boost-black-students-belonging


The Journey to Allyvyshin: Where to LBegin
CARE Antiracism bookcases and book club

On Race, ldentity
and Belonging

THE SUNDAY TIMES BESTSELLER

Reni Eddo-Lodge

WHY I'M

iNTeRNATIONAL BESTSELLER ()
Lt

WHITE

The Sunday Times Bestseller

Natives

NO LONGER 7! )i |
Race & Class in the YN TS
K TALKING Ruins QLEf[:pi're F R AG ". ”l. Y
p = WJ ':; WHY 1T'S S0 HARD

| SowLink i e . rorn WHITE PEOPLE 1o
'\ o T . TALK ABOUT RACISM

vo ROBIN DIANGELD
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Union Black: Britain’s Black Cultures and Steps to Anti-racism

« Santander Universities UK
has partnered with The

* Open University and

* FutureLearn

vo
University of
Northampton
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Union Black: Britain’s Black Cultures and Steps to Anti-racism
About the Course
This course will provide learners with an understanding of the origins and experience of Black British history and culture, and a critical appreciation of the concepts of intersectionality and race as a social construct, equipping them with the knowledge and tools to make positive change happen.
The course will celebrate, and provide personal insights into, the lived experience of Black British history and culture, by looking beyond the commonplace narratives (for example, of slavery and oppression) to positive and affirming stories of the role and impact of Black people, from Tudor times to today. The course is intended to respect and affirm Black British history, culture and experience, while giving tools and confidence to all learners to choose to become anti-racist. Learners will leave the course with new agency and the knowledge and tools to make positive change happen.
There is a short trailer for the course, which you can view here.
Santander Universities UK has partnered with The Open University and FutureLearn, a digital education platform, to create this learning programme for colleagues and students from all UK Universities.
Who can participate and what is involved?
Union Black is free and open to all UON staff and students.  There will be two registration periods every year for the next three years.  You can start the course at any point during each of these periods and will participate in six to twelve hours of learning. This includes six hours of content with any additional hours for reflection and interaction with others in the cohort.  You can complete the course at your own pace (three weeks is given as a guide) as long as you finish by 3rd December 2021 (for the current registration period) or by April 2022 (for the next).  Once you complete the programme, you will receive a digital certificate of completion.
How do I apply?
You will first need to apply via the Santander Scholarship Platform. Please provide your University e-mail address during registration as proof of eligibility to access the course. You will then receive an email from FutureLearn with the link to join within 48 business hours.  IT have been alerted to allow these e-mails through, however, should you not receive an e-mail from FutureLearn please do check any quarantined e-mails and spam folders in case it has been flagged as suspicious.  
Students will be entered into a competition for a scholarship upon successful completion of the course (this does not apply to staff)
Contact sdbookings@northampton.ac.uk ( for staff) or scholarships@northampton.ac.uk (for students) if you would like more information or have any questions.
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