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: Background & Motivations /‘

* Higher education (HE) has the potential to improve the lives of the disadvantaged
by enhancing social mobility (Vignoles and Murray, 2016).

* Key reformers: Wilhelm von Humboldt (1810); Cardinal John Henry Newman (1852)

* 605,100 international students (UK Parliament) ewwson
* A single cohort of international students contributes £25.9 billion net.

BELONGING
EQUITY DIVERSITY

* The 1963 Lord Robbins report
* The 1997 Lord Dearing Report
* The 2021 Sewell report: Commission on Race and Ethnic Disparities

* Substantial inequalities still persist throughout the student lifecycle
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Within the last ten years, we’ve seen...
* Increasing competition

Once upon a time the * A growing number Black students on
University would have served campus coming from London

the county

of Northamptonshire’s needs....

Our UK domiciled FT undergraduate students identify ethnically as 55% white, 28.7% Black and Black British, 7.3%
Asian and Asian British, 6.3% identify as other ethnicities or as being of mixed ethnicity, and the ethnic identity of

vo 2.3% is unknown.
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A timeline showing African descent migration to Britain

Inspired from the work of historian David Olusoga

African m Britain during the
Roman time (3" century)
v

African descent brought to African descent migrating to Britain as
Britain during WWI (1914 — Refugees, Asylum seekers, students
1918) & WWIL (1939 - 1945), (from 1970’s — Present)

. .- . . . Winner of the PEN Hessell-Tiltman Prize
African brought to Britain Empire Windrush: African David |USOQa
during the Transatlantic slave descent brought to Britain from L2 T
trade (16% — 19* Century). the West Indies (1948 - 1973) W G

. . Fig. 2 A timeline showing African descent migration to Britain
AD 193, Lucius Septimius Severus (Seuwou & Ajani, 2022)

28 University of A Forgotten History~

Northampton Copyright © 2023 Dr Patrice Seuwou Updated with a new chapter



According to the 2021 Census, the total population of England and Wales was 59.6 million, and 81.7% of the
population was white.

2011 @ 2021

Asian, Asian_British or
Asian Welsh 9.3% (5.5 million)

Black, Black British,
Black Welsh, Caribbean

or African 4.0% (2.4 million)

. . . 2.2% (1.2 million)
lixed or Multiple ethnic
groups 2.9% (1.7 million)

1.0% (564,000)

Other ethnic group 2.1% (1.3 million)
. 0 .

0% 2% 4% 6% 8% 10%
Percentage of usual residents

Fig 3. Source: Office for National Statistics — Census 2021
Ethnic group distribution (high-level categories), 2011 and 2021, England and Wales




Black communities:
Not a homogenous

group

Black British students born in the UK (2nd 3rd and 4th
Generation)

Black British students born in Africa (1st Gen)*

Black British students born in the Caribbean (1st Gen)

Mixed race and Other Black background

African Students

* Caribbean students
Copyright © 2023 Dr Patrice Seuwou



Challenges Faced by Black Students in HE

® Racism and discrimination
" Financial difficulties

= Deficit model

= Cultural adjustment

= Different education systems and assessment standards for international
students

= Accommodation living black
= Academic misconduct offences
= Access to university services

" Mental health issues

vo '
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Challenges experienced by
Home students of African
descent in Higher Education

l

l

l

l

Struggle with

psychological, health

& wellbeing

|

l

Eurocentric nature

Educational S.tru‘gg!e W.lth Effect of long
. . discrimination, .
experience prior HE . . commuting
racism, segregation
& bias
White Privilege

=  Negative learning
experience pre-
University

=  Not academically
challenged encugh
compared to white
students

*  Low expectations of
their academic abilities

= Low aspiration

*  Lack role models

(Black staff)

N university or
Northampton

Less favourable
treatment due to
ethnieity

Segrezation

Racial prejudice and
stereotypes

Racial
MICTOAZEressions
(micro assault,
microinsult,
microinvalidation)
White students and
staffs talking over them
Self- doubt and lack of
confidence

Arademic misconduoct

Lack of support

The issues of
accommeodation
Tardiness

Traney
Uncovered syllabus
Tiredness

Poor academmic

performance
Dropout
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= Students with caring

responsibilities

®*  Economic capital
= Family Pressure
=  The Black tax

= The negative

mainstream media

narratives

= Deficit model
= Sense of belonging and

imposter syndrome

= Anwiety and Mental

health

" Accessto academic

support services

*  Engaging in part-time

employment

) Third cultural
of the education ) .
) identity
received v
The nature of Cultural
The British curriculum . .
identity
lonisati d
{(Decolonisation at Black culture

internationalization,
colonial legacy of the
UK

Dufficulties to relate
with the course
Experiencing
dizzatisfhction with the
module and courze
content

The Marking processes
Academic mizconduct
Coursework Vs Exams

Family Influences
International  students’
behaviour

Home students

Fig. 6 Challenges Facing Black home students
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Challenges experienced by
international students of
African descent in Higher
Education

Psycho cultural

Anxieties and excitement upon
first armiving in the UK

Language and communication
difficulties

Dietetic constraints

Religious constraints

— Learning and Assessment

Financial Constrainis

— Different learning environment

University fees

Cultural shock - discrimination

Weather

Wotion of time

Loneliness (missing home)

Entertainment

Different assessment regime Transport
— Mot passing on first attempt Employment
— Issues of academic misconduct Accommodation
Living cost

Fig. 6 Challenges facing Black international students
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Effect of long Commuting

> Lack of accommodation locally
- Cost of accommodation

- Need to live with family member

— Care responsibilities

* Tardiness

Long commuting

* Uncovered syllabus
E> * Tiredness [>

* Cost of transport
* Issues with timetable

Fig. 5 Effect of long Commuting

Poor academic performance
and Dropout




Discrimination, racism and Self-doubt

* Black students continuously experience, fight against and bear emotional
scars from racism, which can lead to increased anxiety and poor mental
health outcomes.

* Less favourable treatment due to ethnicity
* No perception of overt racism (note of caution)

* Modification of personal behaviour to ‘fit’ in

* White students or staffs talking over you.

* Code-switching

m Subconscious racial bias in children (3.54 mins)
University of

Northampton Copyright © 2023 Dr Patrice Seuwou
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Met has ‘nowhere to hide’ after damning Casey

report, say campaigners

Dame Louise Casey’s 300-page report found institutional
misogyny, racism and homophobia persists within Britain’s biggest
police force.

* The report was commissioned by the Met in the wake of the
kidnap, rape and murder of Sarah Everard by the serving police
officer Wayne Couzens.

* Andrea Simon, director of the End Violence Against Women
S\ Coalition, said: “This damning report leaves the Met nowhere to
O Louise Casey arriving at Queen Elizabeth 1l Conference Centre for the press briefing of her hide When i‘I' Comes 1'0 ll'he depth of iTS prOblemS Wi‘l'h instill-ull-ionql

review on 20 March. Photograph: WPA/Getty Images

misogyny, racism and homophobia.

& * “There is however a long history of such revelations about the
Met — including on undercover policing stretching back to the
1980s and beyond, to the findings of the Macpherson report,
and numerous police inspectorate reports since — we demand
that today’s report finally initiates a tangible shift in the
operation of policing in the UK. If not now, then when and at
what cost2”

vo
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Steven Lawrence

https://www.theguardian.com/uk-news/sarah-everard
https://www.theguardian.com/uk-news/2019/feb/22/macpherson-report-what-was-it-and-what-impact-did-it-have
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Decolonisation /Internationalisation

of Curriculum

* Decolonizing goes beyond just
changing the content of university
curricula. It’'s about adding voices
in a way that connects to existing
debates.

* Have marginalised voices been
erased or hidden in plain sight?

In March 2016, students at Oxford University called for the removal of a
statue of Cecil Rhodes and for education to be decolonised.

vo
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Black People Representation in the Media
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* Black students find it difficult to relate to the large proportion of course
content and references used on some programmes.

* Students sighted examples of what they considered as intentional and
unintentional ‘microaggressions’ prior to coming to university and during
their time at the university.

* A noticeable lack of Black staff representation in most departments

* Academic support services not diverse in staff, however, very helpful to
those who see them.

* Links between family responsibilities, socio-economic background and
effects of commuting on attainment
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The Impact Of Racism
On Mental Health:

Feeling disconnected / lonely Increase risk of

_ . depression and anxiety
Second-guessing things
Trauma
(both from the present and
triggering past instances /
generational trauma)

Decreased hope
(in the future, justice,
the government etc.)

Increased Existential
"Survival Mode" questioning

"How can the world
Decreased trust be so cruel?"

Worry Feelings of powerlessness Panic
(You can do the right thing and still
end up with a horrific outcome)

#BlackLivesMatter

@RealDepressionProject :
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Socio-cultural needs unmet /‘

Participants identified barriers that they believed impacted upon their
ability to engage fully with the rigours of university study

All three barriers or factors can be explained through relatedness and
autonomy.

1. Experiencing dissatisfaction with the module and course content,

2. Having caring responsibilities Engaging in part-time employment.

3. The mainstream media narratives

Links between family responsibilities, socio-
economic background (“black tax”)

vo
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Unemployment rate by ethnic background: UK, 2008-2022

People aged 16+, not seasonally adjusted

Job Applicants With ‘Black Names’ Still Less
Likely to Get Interviews

Employers aren’t treating identical resumes equally, new research finds.

16%
14%
12%
10%
8%
6%
4%
2%

0%
2008

2010

2012

2014

White

2016 2018 2020

Source: ONS, UK labour market, August 2022
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Ethnic minorities

2022

According to Diversity UK, the
employment rate for ethnic
minorities is only

62.8% compared with an
employment rate for White workers
of 75.6% — a gap of

over 12 percentage points.
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Coping strategies for

international students of

African descent in Higher
Education

Managing personal and
cultural challenges

Striving for educational
SUCCess

Adjusting to UK living

Overcoming financial
constraints

Adapting to new learning
environment

Developing communication
competences

Hunting for part-time
employment

Mastering assessment regime

Finding shared accommodation

Managing religious needs

Managing dietetic needs

Dealing with failure and

rematning focussed on ultimate
zoal

Getting support from the
university academic team and
professional services

Fig 6. Coping strategies for international students.




Actions to improve the experiences of Black

students in the library

* Educate yourselves on race-related issues, history and culture

* Diversify the library's collections: Ensure that the library's collections are diverse and inclusive,
with a wide range of materials that represent the perspectives and experiences of Black students.
This can include books, journals, videos, and other resources that explore issues of race, identity,
and social justice.

* Provide targeted support: Offer targeted support to Black students, such as one-on-one research
consultations, workshops on research skills, and guidance on finding and evaluating sources. This can
help to address any gaps in knowledge or confidence and ensure that Black students have the tools
they need to succeed.

* Create a welcoming environment: Create a welcoming and inclusive environment in the library,
where Black students feel comfortable and supported. This can include providing diverse seating
options, creating spaces for group study and collaboration, and displaying diverse art and
literature.

vo
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Actions to improve the experiences of Black

students in the library

*  Promote Black scholarship: Highlight the work of Black scholars in the library's displays,
events, and social media channels. This can help to raise awareness of Black scholarship and
inspire Black students to pursue their own research interests.

* Build partnerships: Build partnerships with Black student groups, cultural centers, and other
organizations on campus. This can help to ensure that the library's programs and services are
responsive to the needs and priorities of Black students.

* Educate library staff: Educate library staff on issues of diversity, equity, and inclusion, and
ensure that they have the skills and knowledge needed to support Black students effectively.
This can include training on cultural competence, implicit bias, and understanding the
experiences and challenges faced by Black students.

* Recruit more role models — more black staff members

vo
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The Journey to Allyshipn: Where to Legin
CARE Antiracism bookcases and book club

On Race, ldentity
and Belonging

THE SUNDAY TIMES BESTSELLER

Reni Eddo-Lodge

WHY I'M

iNTeRNATIONAL BESTSELLER ()
Lt

WHITE

The Sunday Times Bestseller

Natives

NO LONGER 7! )i |
Race & Class in the YN TS
K TALKING Ruins QLEf[:pi're F R AG ". ”l. Y
p = WJ ':; WHY 1T'S S0 HARD

| SowLink i e . rorn WHITE PEOPLE 1o
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Union Black: Britain’s Black Cultures and Steps to Anti-racism

« Santander Universities UK
has partnered with The

* Open University and

* FutureLearn

vo
University of
Northampton
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Union Black: Britain’s Black Cultures and Steps to Anti-racism
About the Course
This course will provide learners with an understanding of the origins and experience of Black British history and culture, and a critical appreciation of the concepts of intersectionality and race as a social construct, equipping them with the knowledge and tools to make positive change happen.
The course will celebrate, and provide personal insights into, the lived experience of Black British history and culture, by looking beyond the commonplace narratives (for example, of slavery and oppression) to positive and affirming stories of the role and impact of Black people, from Tudor times to today. The course is intended to respect and affirm Black British history, culture and experience, while giving tools and confidence to all learners to choose to become anti-racist. Learners will leave the course with new agency and the knowledge and tools to make positive change happen.
There is a short trailer for the course, which you can view here.
Santander Universities UK has partnered with The Open University and FutureLearn, a digital education platform, to create this learning programme for colleagues and students from all UK Universities.
Who can participate and what is involved?
Union Black is free and open to all UON staff and students.  There will be two registration periods every year for the next three years.  You can start the course at any point during each of these periods and will participate in six to twelve hours of learning. This includes six hours of content with any additional hours for reflection and interaction with others in the cohort.  You can complete the course at your own pace (three weeks is given as a guide) as long as you finish by 3rd December 2021 (for the current registration period) or by April 2022 (for the next).  Once you complete the programme, you will receive a digital certificate of completion.
How do I apply?
You will first need to apply via the Santander Scholarship Platform. Please provide your University e-mail address during registration as proof of eligibility to access the course. You will then receive an email from FutureLearn with the link to join within 48 business hours.  IT have been alerted to allow these e-mails through, however, should you not receive an e-mail from FutureLearn please do check any quarantined e-mails and spam folders in case it has been flagged as suspicious.  
Students will be entered into a competition for a scholarship upon successful completion of the course (this does not apply to staff)
Contact sdbookings@northampton.ac.uk ( for staff) or scholarships@northampton.ac.uk (for students) if you would like more information or have any questions.
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