Model of resilience

Graduate nurse transition model.

Robust peer, managerial supervision.
Positive work-life balance.
Felling proud of profession and organisation.
Self esteem

Regular supervision and
reflection
Learning from others
A sense of belonging

developing
confidence and competence using trust policies
Feeling secure

Professional education to have resiliency threaded into all LOs and link with practice
partners to promote positive well-being and positive organisational cultures.
Foundations of Resiliency
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